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BEGIN SUMMARY. As required by President Trump’s E.O. 14202 on

Eradicating Anti-Christian Bias, the Department is seeking submissions from

U.S. Direct Hire (USDH) employees and contractors to the Office of Civil

Rights (S/OCR) via reporting form by April 18, 2025: 1) information regarding

any Department or individual practices involving anti-religious bias during

the last presidential administration (2021-2025); and 2) recommendations

to the Secretary of State to remedy any anti-religious bias at the

Department. Employees may report anonymously. Submissions will be

collated to inform Department leadership of religious-bias issues and to
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contribute to the Interagency Report due 120 days from the date of the
publication of the executive order (June 6, 2025) as mandated in sec. 3(b)(i)
of E.O. 14202. The Task Force will meet to discuss preliminary findings
on/around April 22, 2025. END SUMMARY.

1. This is an action request. Please see para 6.

2. Background: On February 6, 2025, President Trump signed E.O. 14202,
which seeks to “protect the religious freedoms of Americans and end the
anti-Christian weaponization of government.” The E.O. established a Task
Force to Eradicate Anti-Christian Bias, charged with reviewing the activities
of all executive departments and agencies, including the Department of
State, to identify any unlawful policies, practices, or conduct contrary to the
purpose and policy of the E.O. The Task Force will collect information and
ideas from individuals and groups, including Department employees,
affected by anti-Christian bias or other religious discriminatory

conduct. These reports will inform recommendations on the revocation or
termination of any violative policies, practices, or conduct to the relevant

agencies.

3. Although the E.O. focuses on anti-Christian bias, targeting anyone for
their religious beliefs is discriminatory and is contrary to the Constitution,
Title VII of the Civil Rights Act of 1964 (as amended), the Religious Freedom

Restoration Act, and other federal laws.
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4. Examples of What to Report: In accordance with sec. 3(a)(i) of the E.O.
and Department policy, the Task Force is soliciting examples of anti-religious
bias, and in particular, examples from the past four years, where the
Department targeted anyone for their religion, including discrimination,
harassment, exclusion, disciplinary action, adverse security clearance
determinations, or any other adverse action, or in retaliation for exercising
their religious rights. This includes anti-religious bias committed by
Department employees, in their official duties, against members of the
public. Examples of anti-Christian bias will be collated specifically to inform
the preliminary findings due on April 22, 2025, and the Interagency Report,
due on June 6, 2025, 120 days from the date of the publication of the order
as mandated in sec. 3(b)(i) of E.O. 14202. Examples appropriate for

submission include, but are not limited to:

« Mistreatment for expressing one’s sincerely held religious beliefs in

the workplace;

« Mistreatment while or for requesting religious accommodation,
including religious accommodation from taking mandatory vaccines or

observing religious holidays;

« Mistreatment for refusing to participate in events or activities that
promoted themes inconsistent with or hostile to one’s religious
beliefs, including policies or practices related to preferred personal

pronouns,
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Imposing some form of adverse action (whether formal or informal),
up to and including removal from employment, because of that

person's religious beliefs or religious expression;

Mistreatment for opposing displays of flags, banners, or other
paraphernalia on or in government facilities because of a religious
objection or for opposing official media content due to religious

objections;

Forcing employees to remove personal displays of religious faith or
conscience, whether as part of clothing/accessories, items on desks, or

in personal workspaces, etc.;

Refusing to provide to someone (including a member of the public) a
service, a benefit given to others, or an entitlement because of that

person’s faith, religious beliefs, or expression of those beliefs;

Any other Department action contrary to the Free Exercise Clause of
the Constitution, 3 FAM 1526 (religious harassment), 3 FAM 1530
(religious accommodation), the Religious Freedom Restoration Act,
the Clinton Guidelines on Religious Exercise and Expression in the
Workplace, the Sessions Guidance on Religious Liberty Protections in
Federal Law, and the U.S. Supreme Court Ruling in Groff v. DeJoy,

and/or any other relevant provision of law; or
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« Retaliation for exercising legal rights as related to religious

discrimination, including the Civil Rights Act of 1964, as amended.

5. Soliciting Recommendations: |n accordance with the E.O. and
Department policy, the Task Force is also seeking policy recommendations
to remedy anti-religious bias. Recommendations specific to combatting
anti-Christian bias will be collated to inform the Interagency Report due on
June 6, 2025, 120 days from the date of the publication of the order
mandated in E.O. sec. 3(b)(i), but the Department seeks examples of all
forms of anti-religious prejudice for its own internal reform

purposes. Examples include, but are not limited to:

e Recommendations to terminate any violative policies and practices
that further anti-religious bias (E.O. sec. 3(a)(ii));

¢ |Information to develop strategies to protect the religious liberties of
Americans and advance the purpose and policy of the E.O. (E.O. sec.
3(a)(iii));

¢ |Information to identify deficiencies in existing laws, enforcement, and
regulatory practices that have contributed to unlawful anti-religious
governmental or private conduct (E.O. sec. 3(a)(v)); and

e Other recommendations to the Secretary of State for appropriate
actions to remedy failures to enforce fully the laws against acts of anti-

religious hostility and vandalism (E.O. sec. 3(a)(iv)).
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6. ACTION REQUEST: USDH employees and contractors are encouraged to
report any examples or recommendations described in paragraphs 4 and 5

above to S/OCR via the reporting form. Reports should be as detailed as

possible, including names, dates, locations (e.g., post or domestic office
where the incident occurred), any available citations to policies/programs
involved, and a summary of the conduct, policy, or

recommendation. Employees may submit examples or recommendations
anonymously; however, they are encouraged to include contact information
for further follow-up. Some examples will be chosen to share with the Task
Force at the initial meeting on/around April 22, 2025; reporting employees
should indicate whether they would be interested in personally sharing their

stories with the Interagency Task Force. S/OCR will:

Review all submissions to ensure relevance to E.O. 14202;

e Remove any Pll (other than names of individuals seeking to share with
the Task Force personally);

e Refer ongoing discrimination to Department leadership for action;

o Refer allegations of harassment to the Anti-Harassment Program
(AHP), also within S/OCR; and

o Collate examples for review by the Secretary’s Task Force designee.

The Task Force will meet on/around April 22, 2025; therefore, all

submissions must be received by April 18, 2025.

Employees may submit multiple reports. END ACTION REQUEST.
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7. EEO Complaints: Submitting a report under this action request does not
initiate the EEO complaint process; if an employee wishes to file a complaint

of discrimination, please contact SOCRCounselorChannel@state.gov.
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